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GHSP China Employee Volunteerism Rate Reaches 100 Percent 
Second year for program, benefitting two projects and touching many lives 
 
Shanghai, China -  In 2010 over 440 hours of service have been given by GHSP China and its 

employees, benefitting Qingpu Senior High School students and Wisteria Park in Shanghai 

Jiading.   Every employee participated in at least one volunteer activity, enabling the company to 

achieve its 100 percent volunteerism goal.      

 

In 2010, GHSP established a goal of 100 percent participation in “volunteerism.”  Achieving this 

goal meant that each employee participate in at least one service activity.  This goal is aligned with 

one of GHSP’s corporate values, to make a positive contribution to the communities in which they 

do business.  The actions of the company’s employees show this value is actively being adopted 

by them as well.  In 2010, 100 percent of GHSP China and 87 percent of GHSP Michigan 

employees participated in at least one service project.   

 

“We are proud of our employees at both plants for making a difference,” stated Davy Ou, GHSP 

China General Manager.  “We are delighted with our results in 2010 and hope to do even more for 

our community in 2011.” 

 

During 2010, GHSP sponsored opportunities in which employees could volunteer their time and 

donate money.  GHSP and employees provided scholarships for five students at Qingpu Senior 

High School; each student also received a “Best Wishes” card signed by every employee.  The 

company and employees also adopted 30 trees in Wisteria Park in Shanghai Jiading.  
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2-2-2 GHSP and Volunteerism, continued 

 

To raise money for both programs, GHSP employees brought food, toys, books, family 

decorations and personal collections, etc. to a special Donation Day auction.  The employees’ kids 

were invited to the Donation Day so they could see the facilities and learn how GHSP contributed 

to their communities. The company also provided funds for both programs. 

 

While presenting the scholarships at Quingpu High School one of the students said, “Thanks so 

much for your help. I really appreciate your kindness. I will work hard and try my best to contribute 

to society and help others like you have helped me”. 

 

“This kind of feedback lets us know how much our simple actions are appreciated,” states Ou.   

 

The 2010 programs are a continuation of GHSP’s efforts to get employees involved with their 

communities. In 2009, GHSP China sponsored the First Donation Day auction, the company and 

employees donated items to an elementary school for migrant workers where most students came 

from poor families. GHSP China donated computers and sports equipment to let them have the 

same study conditions as their peers.  GHSP also donated money to the Seniors’ House which 

warmed the hearts of lonely elderly. The company and employees donated money to an 

employee’s family because her father suffered an accident and had not enough money for his 

medical charges.   

 

GHSP’s employees in North America also made a positive contribution to their community in 2010.  

They volunteered over 3,300 hours for 88 different organizations.  

  

GHSP is a leading global supplier of mechanical and mechatronic control systems to surface 

transportation industries, including automotive, heavy truck and others. The company serves its 

customers from concept to delivery with world class product design, development and program 

management, as well as excellence in manufacturing in locations around the world.  Visit 

www.ghsp.com to learn more about the company 
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